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e Disciplinary Contrel Rules
.-‘;i_“-—-_——‘ - . . -

The college aims to provide an environment where there are no barriers to
student success and progression. If a student’s behavior prevents others from
feeling safe, secure, respected, and able to learn effectively, then this may result
in disciplinary action. The purpose of this policy is to ensure that all instances

of student misconduct are dealt with fairly and consistently and to provide a
clear procedure to guide both staff and students.

Anti-Ragging Committee )
Ragging is prohibited under the Maharashtra Prohibition of Ragging Act, 1999,
and is punishable under various provisions of the Indian Penal Code, 1860.
Higher education regulators like UGC and AICTE have promptly noted this by
making necessary rules and regulations to curb the menace of ragging in all
educational institutions. |
The institutional-level body has to establish measures for prohibiting,
preventing, and punishing activities of ragging menace within ‘and outside the

campus in accordance with UGC regulations, Supreme Court\directives, and
state acts. It is respohsible for taking action against those found guilty of
ragging, actively or passively, or being part of a conspiracy to promote ragging.
Compaosition of Amti-Ragging Committee
The college has constituted a committee as the Anti—Ragging Committee,
headed by the Head of the Institution, and comprising a diverse mix of faculty,
senior students, and non-teaching staff to avoid any form of conflict that could
take the ugly form of ragging.
Functions of Anti-Ragging Committee
1. To ensure compliance with the provisions of these regulations and any

law concerning ragging and to deal promptly with incidents of ragging
brought to its notice.

2. To keep tabs on events related to ragging on or off-campus or in other
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designated places on the premises.

3. To conduct fair and transparent inquiries observing the principles of
natural justice and after giving adequate opportunity to the accused
students and witnesses to present facts, docﬁments, and views concerning
the incident of ragging.

4. To monitor and observe the functions and performance of the Anti- \
Ragging Committee in preventing and curbing ragging in the institution.

5. To conduct on-the-spot inquiries into any incident of ragging referred to
it and submit the inquiry report along with recommendations to the Anti-
Ragging Committee for action.

6. To monitor the welfare of fresh students outside the campus.

7. To be vigilant at all hours, including odd hours, around the campus and
other places vulnerable to incidents of ragging and shall bé empowered to
inspect such places.

Administrative Action fm the Event of Ragging
The institution shall punish students found guilty of ragging after following the
prescribed procedure. The Anti-Ragging Committee shall decidé oh appropriate
punishment based oﬂ the facts and gravity of each incident of ragging.
Additionally, the institution may refer the matter to the affiliating university for
further action according to UGC regulations and state acts on curbing ragging.
4 Pumishmemnts
Punishments for ragging may include withholding of scholarships, debarring
from events, tests/examinations, withdrawal of benefits, suspension, expulsion,
cancellation of admission, rustication, and legal action under the Indian Penal
Code, 1860. |
Amnti-Sexual Harassmemt Cell

The vision, mission, objectives, and scope of a Committee against Sexual
Harassment within an institution, possibly a university. This is a crucial step in

ensuring a safe and inclusive environment for both staff and students.
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Vision:

Creating a gender-equal environment free from sexual harassment for the well-

being of everyone in the institution.

Mission:

Objectives:

Promoting awareness among students about gender justice and
harmonious coexistence through campaigns and awareness

programs.

Establishing a panel or committee to address grievances related to

sexual harassment.

i

Developing gu.idelines and policies against sexual harassment.
Establishing principles and procedures to combat sexual
harassment.

Planning and implementing actions, both short and long-term.
Organizing gender sensitization awareness programs.

Handling cases of discrimination and sexual harassment promptly,

providing support services to victims.

Definition of Sexual Harassment:

Includes various forms of unwelcome sexually determined behavior, such as

demands or requests for sexual favors, sexually colored remarks, showing

pornography, and other unwelcome physical, verbal, or non-verbal conduct of a

sexual nature.

3

Scope of the Committee:

Covers a wide range of issues related to sexual harassment, including eve-

teasing, unsavory remarks, gender-based insults, unwanted sexual overtones

(e.g., over the telephoile), physical touching or brushing, displaying offensive
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materials, forcible physical touch or molestation, and any act violating one's
privacy.

Gu"ﬁ@vmlmc@s and Redressal Mechamism

Purpose and Scope:

The Grievance and Redressal Cell aims to maintain an unbiased environment by
addressing grievances from stakeholders, particularly students, and ensuring fair
solutions. .

Objectives:

1. Develop an organizational framework for resolving grievances.

2. Ensure impartial and fair resolution of grievances by investigating the reasons
for dissatisfaction and educating students about their duties and responsibilities.
Composition: ‘

The cell includes the Principal, Grievance and Redressal Coordinator, members
(which may include fa:éulty and staff), non-teaching staff members, and student
representatives.

Functions:

1. Provide information about the cell's objecti\(es and operations.

2. Educate students on registering grievances during induction programs.

3. Acknowledge and analyze grievances.
4. Seek solutions through decision-making processes.

5. Report and record grievances and their resolutions.

6. Disseminate procedures through handbooks and value education classes.
Procedures:

Grievances cover varigus issues such as academics, student—te:acher conflicts,
facilities, and behavio}. The resolution process includes receiving grievances
through suggestion boxes, offering department-level counseling, and addressing

academic issues internally.
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Redressal of Grievances:

Grievances are resolved promptly using measures such as warning letters,
memos, and corrective actions. Priority is given based on the urgency of the
complaint, and checks are implemented to prevent recurrence.

Powers of the Committee:

The committee can summon witnesses, request documents or information, and

recommend actions against those found guilty of sexual harassment, retaliation,
or making false charges. -

Functions of the Committee:

The committee's responsibilities include preventive and remedial steps to ensure
a safe environment, register complaints safely, conduct inciuiries, provide
support to victims, and recommend disciplinary actions.
Procedure to be followed by the Committee:
The committee follows a detailed procedure for handling complaints, including
preparing written statements, cross-examination, and recording findings within
specified timelines.
| Internal Complaimts Committee

Both formal and informal feedback are collected from students, and utilized in
improving student expérience in the institution in several ways.
Feedback Collection:

e Formal feedback on teachers is collected semester-wise.

e Informal feedback on classes is collected by teachers.

.Complaints and suggestions are received through various channels,
including a general suggestion box.

Students can also approach mentors, counselors, or committee members
directly. “

Committees and Cells:

e Various committees and cells are established to address specific issues

such as examination grievances, malpractice, admissions, sexual

6




harassment, and ragging.

Details of committee members are available for transparency.

Powers and Functions of Committees:

e Committees have the power to summon witnesses, request
documents, and recommend actions against those found guilty.
e Preventive steps include creating a safe environment free of

harassment and promoting gender equality.

\

e Remedial steps involve investigating complaints, providing support

to victims, and taking action against harassers.

Procedure for Handling Complaints:

Complaints are received by any member of the committee:

Detailed statements are required from both the complainant and the

accused.

Both parties have the right to challenge evidence and cross-examine

witnesses.

-

Proceedings aim to be completed within a specific timeframe.
Findings and recommendations are forwarded to the Principal for action.

Disciplinary actions against offenders may include warnings, suspensions,

or dismissal.

Retaliation against complainants or false accusations of harassment are

also addressed and may result in disciplinary action.
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No. 14-3/2012(CPP-IN)—In exercisé¢ of the pow:
University Grants Commission Act, 1956 (3 of 1956),
the following Regulations namely :—
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The 17th December 2012

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:-

(1)  These regulations may be called the UGC (Promotion of Equity in

Higher Educational Institutions) Regulations, 20?2. 3
(2)  They shall apply to alt the higher educational institutions in India.

(3)  They shall come into force from the date of their publication in the
Official Gazette.: :

{‘\) -

DEFINITICNS:- In these regulations, unless the context otherwise requires, -

(a) “constituent of higher educational institutions” means any authority or
person or group of persons or sections of the institutional community
belonging to the higher educational institutions;

(b) “discrimination” means any distinction, exclusion, limitation or preference

which has the purpose or effect of nullifying or impairing equality of treatment
in education and in particutar - ,

i) of depriving a student or a group of students on the basis of caste, creed
religion, language, ethnicity, gender, disability of access to education of
any type or at any.level; 3
ii) of imposing conditions on any student or group of students which are in-
compatibie with the dignity of human; and X
iif)  of subjecting to the provision of establishing or maintaining separate
educational systems or institutions for students or groups of students
based on caste, creed, religion, language, ethnicity, gender and
disabilities. : K
i
() “equity” means a level playing field for all students in respect of the
entitlement and opportunity for enjoyment of all legitimate rights.
i
(d) “harassment’ means unwanted conduct which is persistent and demeans,

humiliates or creates a hostile and intimidating environment or is calculated to
induce submission by actual or threatened adverse consequences,
4

(e) “higher educational institution” means a university within the meaning of
clause {f) of section 2, a College within the meaning of clause (b) of sub-

section (1) of section 12 A and an Institution deemed to be a University.

declared under section 3 of the University Grants Commission Act, 1856,

430 GO0

ers cdnfcrréd by 'sub-section (1) of Section 26 of the
the University Grants Commission (UGC) hereby makes

\
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. i
N9 means any of the acts as defined under the University Grants

i
mission Regulations on Curbing the Menace of Ragging in Higher
Education Institutions, 2009; : |

“unfavourable treatment” means any adverse changes in the working
environment, denial of training, and denial of opportunities for advancement,

unfavorable probationqry reports, vexatious grievances and exclusion by‘
beers; L

"victimisation” means any unfavorable treatment of a student on the basis
caste, creed, religion, language, ethnicity, gender and oﬁsabﬂrty.

Higher Educational Institution to take measure against discrimination:-
(1) Every highér educational institution shall take appropriate meésurgs fo -

a} safeguard the interests of the students without any prejudice to their caste,
Creed. religion, language, ethnicity, gender and disability.

bl eliminate discrimination against or harassment-of ‘any student in gll. forms
n higher educational institutions by prohitfiting it and by providing for
preventive and protective measures to ‘facilitate its eradication and

punishments for those who indulge -in any form of discrimination or
harassment;

.

¢) promote equality among students of all sections of the society.

(2 Without prejudice to the directives or. instructions of the Central
(:overnment or the State Governments issued from time to time in respect of
teaiment of students belonging to Scheduléd Castes or the Scheduled
Trives, no higher educationaf institution shali difrcriminate a student belonging
to the Scheduled Castes and the Scheduled [Tribes categories, or allow or
cendone any constituent of the higher educati!onal institution to discriminate

such a student or group of such students, and take the following measures
namely - ’ :

{a)  the higher educational institution or constituent of higher educational

Institution shall not discriminate against studenits belonging to the Scheduled
Castes and the Scheduled Tribes in admissionsg -

i by breach of the polic
~applicable: - .

P qn 'acceptirj.g application for admission of $ih students:

il in the'way in which an application is processed;

{3 in the arrandements made for, or the driteria used in, deciding who
should be offered admissjon asa studeng

“vi by withholding or refusing to return a y document in the form of
certificates of degree, diploma, etc., depbsited with higher educational
institutions by such a student for the plirpose of seeking admission,
with a view to inducing or compeliing su th a student to pay any fee or

fees in respect of any course or programme of study which he/she
does not intend to pursue: )

y of reservation in admissigns as may be

i1
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i)

by qemanding money in excess of that specified in the declared
admission policy; :

(vil) by denying or limiting access 10 any benefit arising from such
enrolment provided by the higher educational institutions;, .
(vii) by treating unfavorably in any way in connection with the student’s
enrolment 1o a specific standard of class or area of study, training or

instruction.

(b) the higher educational institutions of consﬁtuent of higher'edupat!ona!
institutions shall prohibit all persons and authorities of the higher educational
institugions from harassing of victimizing any student.

() by announcing, verbally or otherwise, in the class, the names of ;he

castes, tribes, religion of region of the students;
(i) by labeling studerits as reserved category in the class; b ‘
(i) by passing derogatory remarks indicating caste, social, rf:gnonal, racial
or religious packground as reason of under-performance |

-

n the class;
{v) by aliotting differential time to ar‘\y student to meet faculty as compared
to other studentsy : . e
(v}, by keeping any stuaent idle inthe laboratory and not allowing him/her
i to work-even if hefshe is allowed to enter,

(vi) by earmarking separate seats to any -student or a group of s}udents in -
the reading hall; '

(viiy by following differential freatment to any
books or journals of magazines, etc. ,

(vii) by treating any student or section of students separately in u‘t.ili‘sing the
sports facilities on the basis of their caste, creed, region of refigion.

student regarding issue of

(c) The higher educational institution of constituent of higher g—_zducational
institution shall not discriminate or aliow discrimination in evaluation on the

basis of caste, creed, refigion, language, ethnicity, gender and disability -

¢y by not properly evaluating and re-evatuating examinati
such students and by giving them less marks;

on papers of
(i) by defaying declaration of results of any student or section of students;

(d) the higher -educational institution or constituent of h'\gher" educational
institution shall ensure that there i

is no discrimination against the students on
ihe basis of caste, creed, religion, lahgliage, ethnictty, gender and disability:
® by not giving full information about the fellowships related matters;
(i) by withholding or stopping the fellowships meant for students;

. ,11‘1 ¥

(e) The higher educational institution or constituent of higher educational
institution §haﬂ ensure that no student or section of students is discriminated
on the basis of caste, creed, religion, language; ethnicity, gender and disability,
against -

{i) by segregating:‘such students from others in hostel or mess of reading

room Of conimon room or playground or canteen and any other student
_ amenities including drinking water facilities, etc., .
(ii)- by indulgifg in acts of ragging specifically targeted against such students;

hd
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(iit) by doing any thing which disrupts or disturbs the reguiar activities of such
students; R mailtoiane o

(iv)by any act of financial extortion or forceful expenditure put on such
students’ 3 :

ivY by not allowing such students to participate jpgthe cultural programme .or
*he sports events; i

i1} the higher educational institution shall promote equality among all sections of
the students without-prejudice to their belonging to any social group and fqr
ihis purpose it shall establish an Equa! Oppartunity Celf and appoint an Anti-
Discrimination Officer who shall not be below the rank of a Profgassor in the
case of a University and an Institution deemed to be a University, and not
below the rank of Associate Professor in the case of a college; :

(g} the higher educational institution 'shall prohibit any’ conduct by any person or
group of persons in the higher'educationalg institution, whether by words
spoken or written or by any act which has the effect of ragging on stydents.

A 4

vy the higher educational institution shall prescribe the procedures and

" mechanism, within a period, of six months of coming into force of, these

regutations, to deal with and"decide any comptaint of discrimination, made or

submitted by any student ér group of students,and it shall be obligatory on..the

part of the higher educational institution to décide such complaints within a

maximum period of sixty days from the date of receipt or submission of such
complaints; ’ . : :

(i) the higher educational institution shail take steps to educate the educational
fraternity and public and raise public awaren on the importance of equality
and overcoming any form of caste based [discrimination and harassment
against studenis belonging to the margina'ized sections, including SC/ST
students of the saciety in higher educational igstitution;

{13 The higher educational institutions shall ensufe the strict implementation of all
censtilutional provisions and protective meaasures in respect .of students
beionging to SC/ST categories;

{(¥) the higher educational institution shall uploaﬁ on its website all measures for
elimination of discrimination and punishments for breaching them and the
ligher educational institution shall- also upéioad relevant public awareness

material for prevention of discrimination &dainst and harassment of any
section of the student. :

i 2
4. PUNISHMENTS:- (1) Whoever commits .any «dEt of discrimination ar
harassment as specified in these regutations gainst any student or section of

students in any Righer educational institutio , shall be dealt with through the
foliowing procedure, namely:- i

an on _receipt of a written complaint, thejAnti Discrimination Officer shall
iniiate follow-up action including preliminary fact-finding inguiry, if he
considers necessary; : \

2} on the recommendation of the Anti Qiscrimination Officer, the higher
educational institution shall take appropriate follow-up action: ' :
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6. APPEAL

¢) t::ae FOmp:atent authority of the higher educational institution upon

ceipt of the inquiry report shall tefer the same to the Antl
_D!Sprm\natlon Officer in the case of students for taking appropriate
action in acpordance with the provisions of the Statutes or Ordinances
or Regulations of the higher educational institution or the UGC

Regulations on Ragging and any other Regulations in force; or

in case of teachers and non-teaching staff, the competent authority of

the higher educational institution upon receipt of the inquiry report shall
take appropriate action in accordance with the provision of the Statutes
or Ordinances or Regulations of the higher educational institution or
service rules as applicable to higher educational institution,

d)

2. The punishment shall be commensurate with the nature of the
discrimination or harassment.

. INFQRMA‘HON ABOUT THE COMPLAINT:- (1) A complaint about
discrimination or harassment as defined in these reguiattons may be made in
writing by a student or @ parent of 3 student imespective of jvhether the

discrimination or harassment is alleged to have taken place within of outside
the higher educational institution. o »

2 The complaint shall include sufficient details of the alleged act.of
discrimination or harassment.

.
~

3. The compiaint shall be made to the Anti Discrimination Officer. :

4. The higher educational institution shall formulate and make public, by
uploading the information on its website, a transparent procedure for filing and
dealing with such complaint. ; .

g

Subject to provisions made by higher educational institutions, any p'erson
aggrieved by an order made by the Anti Discrimination Officer may prefer an

appeal against such order within a period of ninety days from the date of the
order to the Head of the higher educational institution. %

Provided that the Head of the higher educational institution may entertain an
appeal after the expiry of the said period of ninety days, if he is satisfied that
the appellant had sufficient cause for not pieferring the appeal within the said
period of ninety days. :

AKHILESH GUPTA
Secy.
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Nagarjuna

ST

Institute of Engineering, Technology & Management

Colle_ge Address: Village Satnavari, Amravati Road, NAGPUR - 440 023
Mobile No.: 9579850361, 362, 363 :
E-mail: maitrey.ngp@gmail.com | Website: www.nietm.in

Academic Year :(2024-25)

Date: 06-07-2024

Following members are nominated as members of Internal Complaint Cell
/Anti sexual Haraasment Cell for the Academic Year 2024-25.

Anti-sexual Harassment Cell /Internal Complaint Committee

Women's Grievances Redressel Cell

Composition of Cell

S.No Name of Members Designation Department

1 Prof.A.B.Walde Chairman Electrical Engg

2 Prof.Fazela Faroz Co-Incharge First Year

3 Projf.H Meshram Internal Member X MBA

4 Prc;f B.Rewatkar Internal Member CSE

5 Prof.P.Chandankhede Internal Member AIML

6 Prof.V.Paraye Internal Member - Civil Engg

7 Mrs.H.Bhiwgade Internal Member Admin

8 Ms.Shivani Dan Internal Member Student

9 Ms.Palak Parad Internal Member Student

' SRA=
&
Prin/cizé)al
Principal

Nagarjuna lastitute of Bagweenas
Techaology & masanemaw



Institute of Engineering,

Technology & Management

College Address: Village Satnavari; Amravati Road, NAGPUR - 440023
Mobile No.: 9579850361, 362,363

E-mail: maxtrey__ngp@gmaxl com | Website: www.nietm.in

Minutes of Meeting

A meeting was conducted regarding any anti sexual harassment or any other
complaints on 13/9/2024 in Seminar Hall.Following members were present for
the meeting.

A

)

\ S.No Name of Members Designation Department Signature

1 Prof.A.B.Walde Chairman Electrical &Mdﬂ

Engg J 4
2 Prof.Fazela Faroz Co-Incharge - First Year j ,@ﬂ}/
3 Prof.H Meshram Internal Member MBA @ﬂ!jﬁ,
4 Prof B.Rewatkar Internal Member CSE Q/W
5 Prof.P.Chandankhede | Internal Member AIML @Xw&/‘* -
6 Prof.V.Paréye Internal Member Civil Engg \B/\
7 Mrs.H.Bhiwgade Internal Member Admin A}%

A

8 Ms.Shivani Dan - Internal Member Student )\/
9 Ms.Palak Parad Internal Member Student

there were no issues in the academic session.

D Asthereisno complaints reported by the students,committee concluded that
{ .

BowoN =

All HODs
IQAC cell
Notice Boards.

Website for updation

/&;//

Principal

Proncipal
Nagarjuna Institute of Eagmeenr:
Tectnology & management



Maitrey Educational Society’s

P
Nada FfUunea

Institute of F Engineering, Technology & Management

College Address: Village Satnavari, Amravati Road, NAGPUR - A i0.025
Moblle No.: 9579850361, 362, 363

E-mail: maltrey_}ngp@gmall com | Website: www.nietm.in

Academic Year :(2023-24)
Date: 15-07-2023

Following members are nominated as members of Internal Complaint Cell
/Anti sexual Haraasme;lt Cell for the Academic Year 2023-24

Anti-sexual Harassment Cell /Internal Complaint Committee
Women's Grievances Redressel Cell

Composition of Cell

S.No Name of Members Designation Department
1 Prof.A.B.Walde Chairman Electrical Engg
2 Prof.Fazela Faroz Co-Incharge First Year
3 Prof.H Meshram Internal Member MBA
4 Prof B.Rewatkar Interﬁal Member CSE
5 Prof.P.Farkade Internal Member AIML
6 Prof.V.Paraye Internal Member Civil Engg
7 Mrs.H.Bhiwgade Internal Member Admin’
8 Ms.Shivani Dan Internal Member Student
9 Ms.'iSuhani Bagde Internal Member Student
D L
3 /g{\“fﬁ,ﬁi Prlflc‘}gal
& N Sl



Maitrey Educational Society's ﬁ»

garjuna

Institute of Engineering, Technology & Management

College Address: Village Satnavari, Amravati Road, NAGPUR - 440 023
Mobile No.: 9579850361, 362, 363

E-mail: maltreypgp@gmall com | Website: www.nietm.in

Minutes of Meeting

A meeting was conducted regarding any anti sexual harassment or any other
complaints on 23/9/2023 in Seminar Hall.Following members were present for
the meeting.

S.No Name of Men:;bers Designation Department Signature
1 Prof.A.B.Walde Chairman Electrical N
: Engg ‘ \/;\(ﬁ'w/
D 2 Prof.Fazela F aroz Co-Incharge First Year %\' L
3 Prof.H Meshram Internal Member MBA @&f‘z)_
4 Prof B.Rewatkar Internal Member CSE @W
5 Prof.P.Farkade Internal Member AIML (% cado
6 Prof.V.Pardye Internal Member Civil Engg \@}\/
7 Mrs.H.Bhiwgade Internal Member Admin \?}V
8 Ms.Shivani Dan Internal Member Student @L}/
9 Ms.Suhani Bagde Internal Member Student ] Q V/\

@ As there is no complaints reported by the students,committee concluded%
there were no issues in the academic session.

] \/(&/

Principal

Priscipal
CC: Nagarjuna Institute of Engineerin;

Technology & managemeni
All HODs

1
2. IQACcell

3. Notice Boards.

4. Website for updation
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Institute of Engineering, Technology & Management

College Address: Village Satnavari, Amravati Road, NAGPUR - 440 023
Mobile No.: 9579850361, 362, 363
E-mail: maltreyngp@gmall com l Weébsite: www.nietmiin

Academic Year :(2022-23)
Date: 15-07-2022

Following members are nominated as members of Internal Complaint Cell /Anti
sexual Haraasment Cell ﬂfor the Academic Year 2022-23

Anti-sexual Harassment Cell /Internal Complaint Committee

B Women's Grievances Redressel Cell
: Composition of Cell
S.No Name of Members Designation Department

1 Prof.A.B.Walde Chairman Electrical Engg

2 Prof.Fazela Faroz Co-Incharge First Year

3 Prof.-H Meshram Internal Member MBA

4 Prof D.Bansod Internal Member | CSE

5 Prof.P.Farkade Internal Member AIML

6 Prof.V.Paraye Internal Member Civil Engg
O 7 Mrs.H.Bhiwgade Internal Member Admin

8 Ms.Shivani Dan Internal Member " Student

9 Ms.}Suhani Bagde Internal Member Student

10 Mrs.VarshaGhadge External Member NGO

icipal

Naga:_;una Insn' ute of Bagineenin,

Grievances mail id: nietmgrievances@gmail.com Tectnology &
managemen?
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Maitrey Educational Society’s @»

Institute of Engineering, Technology & Management

Colle.ge Address: Village Satnavari, Amravati Road, NAGPUR - 440 023
Mobile No.: 9579850361, 362, 363

E-mail: maitrey.ngp@gmail.com | Website: www.nietm.in
' Minutes of Meeting
The following were the proceeding of the meeting:
Regarding the discussion and functioning of the committee,it was decided that-

> Problems faced by the students must be conveyed to the management through proper
communication. 2

» The privacy of the problem should be maintained.
» The remedial measures must not harm the carrier of the students.

» Each faculty/ discipline should be given chance to present their problem§ as they may also

have certain grievances ;

»  With these discussions the meeting came to an end.

S.No Name of Members Designation | Department ASiig\nature
1 Prof.A.B.Walde Chairman Electrical Engg W%
2 Prof.Fazela Faroz Co-Incharge First Year M,B%/
3 Prof.H Meshram Internal Member MBA (\ﬁ‘@g&l—
4 Prof B.Rewatkar Internal Member CSE . Q’W‘
5 Prof.P.Farkade Internal Member ‘ AIML PRLE
6 Prof.V.Para’S@ Internal Member Civil Engg @/
7 Mrs.H.Bhiwgade Internal Member Admin @S i
8 Ms.Shivani Dan Internal Member Student Q;’v /
9 Ms.Suhani Be}igde Internal Member Student "ﬁ\/ 2
As there is no complaints reported by the students,committee concluded_ that there were no
issues in the academic session. 13 } i _
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